
MCT/MST Formative Observation Report Form 
Course Code  EPC 1903 CRN 24481 

Student Name Hamda Sultan Al Shamsi Student HCT ID H00441828 

Placement School Al Dhaher 
Date of 
Assessment 

16-March-2022 

MCT Name 
Course Dr. Marwa  
visitor by Dr. Sameirah 

MST Name Ms Samar Madian 

 

The MST (Mentor School Teacher) and the MCT (Mentor College Teacher) will use this form to formally 
observe the trainee’s performance and to give formative feedback based on the selected teaching 
competencies.  

Professional Dispositions  
 

Strengths:   
- Attending all the classes. 
- Complete all given tasks on time. 
- Cooperative and team worker. 

 
Areas for improvement:  

___ 
 

Planning for Teaching & Learning 
 
Strengths: 

- Suitable Recourses (videos & Sheets). 
Areas for improvement: 

- Check prior knowledge. After showing the video try to check what they got from it.  
 

Managing Teaching & Learning 
 
Strengths: 

- Mention class rules. 
- Date at the beginning. 
- Insists on following rules. 
- Clear instructions regarding the activities. 
- Time management. 

 
Areas for improvement: 

- Students’ engagement by hands on activities or group work. 
 

Implementing Learning 
 
Strengths: 

- Suitable voice, walk through class, checking students work in their places, use simple 
language. 

Areas for improvement:  



- Work more on students’ engagement in the class during explanation (may be in this topic you 
use story telling).  
                                                                                                                  

Assessing Learning 
 
Strengths: 

- Different ways of learning assessment like work together examples, whole class activities and 
worksheets. 

Areas for improvement: 
- Check concept before moving to the coming objective. 
- Exit ticket (how to apply): exit ticket is to check and see student understanding. 

Reflection 

 
Strengths:  

- Lesson plan is applied within the written time intervals. 
  

Areas for improvement: 
___ 

 

   

Action Plan (Objectives, actions, implementation timeline, resources): 
 
 

 

 


